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How to Get Started Finding a Construction 
Job Today
Picture this: employees working alongside ad-
vanced robotic technology, workers incentiv-
ized and rewarded based on productivity and 
a collaborative team environment powered by 
cloud-based project management software. 
From this description, you might think of a 
company in Silicon Valley or another fast-
growth technology company in a major metro-
politan area, but in actuality, this could easily 
describe construction jobs anywhere from New 
York to North Dakota.
Construction jobs have long been stereotyped. 
For instance, good old manual labor, dirt and 
mandated work attire of boots, jeans, hard hats 
and possibly flannel shirts come to mind when 
you think of a standard construction worker. 
And although the flannel shirts might still be a 
staple on jobsites, some construction workers 
might swap their denim for a suit and tie and 
hardhats for a smart helmet that mines data.
While the pigeonholing of construction work-
ers is beginning to evolve, convincing the 
youngest generations entering the workforce 
today of this otherwise has not been successful. 
In fact, according to a recent survey of young 
people from NAHB, only 3% were interested in 
a construction trade for a career. But to hire a 
new generation of employees, the problem isn’t 
with the industry or the quality of jobs, but it’s 
with the perception of those roles in general. As 
an example, the survey cited the desire to have 
a less physically-demanding role (48%) and the 
idea that construction work is difficult (32%), 
as the two major factors why they didn’t want 
to enter the industry. But no longer the grueling 
manual labor-intensive industry that it used to 
be, making a career in construction is a great 

choice for young and aging workers alike. 

Nonetheless, the labor shortage remains a mas-
sive problem for those actually hiring with over 
80% of contractors reporting they can’t find the 
skilled workers they need. With such a large per-
centage of young professionals refusing even to 
consider a career in the industry, the future of the 
labor shortage continues to look bleak. But the 
good news is, with the right research and skills, 
there’s a construction job waiting for you to fill.  

But, why really should you consider a construc-
tion job? Whether you’re looking to get into a 
new trade, picking your career path for or after 
university or looking to start working right after 
receiving your GED, construction offers tons of 
opportunities for workers at many stages in their 
careers. Below, we’ll discuss five reasons why 
construction is absolutely worth considering as a 
competitive career path, as well as provide tips on 
how you can begin to find your role in the indus-
try. If you already know the benefits of a career in 
construction, skip ahead to learn how you can get 
started in construction jobs today.

5 Reasons Why You Should Consider a Career 
in Construction

1. No More Job Hopping: Career Stability

Despite the massive labor shortage, construction 
needs are on the rise around the world. As just 
one example of the growth of the industry, data 
collected by Sageworks found that seven of the 
top 10 industries with the highest sales growth 
rates are related to construction including build-
ing finishing contractors, residential and nonresi-
dential builders, mechanical systems contractors 
and civil engineering construction companies. 
Even better, the firm found growth in all related 
sub construction categories that they were track-

ing. Simply said, construction needs and jobs are 
growing steadily, and if you’re looking to enter a 
new industry with untapped potential, construc-
tion could be your answer.

Additionally, although some industries fear that 
advanced and emerging technology will make 
their jobs obsolete, robotics do not pose a threat to 
the building industry. In fact, construction compa-
nies are embracing innovation and actually need 
more workers to operate advanced machinery so 
they can build faster and more efficiently. It’s safe 
to safe, for those entering construction jobs in the 
near future, you can most likely anticipate job se-
curity for many years.

2. Pay Your Bills: Salaries Are on the Rise

A large reason many millennials aren’t entering 
the construction workforce is due to the idea that 
it involves extremely hard work for very little pay. 
Contrary to this myth construction salaries are 
on the rise. And as a whole, construction worker 
salaries are expected to continue to steadily rise 
in future years.

“Just in the last year, staff wages were expected 
to rise by 3.4%, another increase from the previ-
ous year.”

As one of the highest-paid trade workers in the 
nation, at an average salary of nearly $95,000 a 
year, construction managers can even make as 
much as some engineers and computer program-
mers. More food for thought, if you’re consider-
ing a construction manager job in a large metro-
politan area or at a larger company, your salary 
could even soar upwards to around $150,000 an-
nually.

Construction Jobs: 5 Reasons Why You Should 
Start a Career in Construction

g Continued on page 5 
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California Sub-Bid Request Ads

With 1.5 million businesses in our database, SBE is 
California’s #1 source for diversity outreach. 
Advertisements
Placed in the Small Business Exchange newspaper, 
SBE Today newsletter, and online at www.sbeinc.com
Faxed and Eblast Solicitations
Targeted mailings sent to businesses per your 
criteria.
Telemarketing
Telephone follow-up calls that follow a script of  
5 questions you create. 
Computer Generated Reports 
Will fit right into your proposal, along with a list of 
interested firms to contact.

Contact Info: 
795 Folsom Street, 1st Flr, Room 1124 

San Francisco, CA 94107   
Email: sbe@sbeinc.com 

Website: www.sbeinc.com  
Phone: (415) 778-6250, (800) 800-8534 

Fax: (415) 778-6255

Publisher of  
Small Business Exchange  

weekly newspaper

SBE OUTREACH SERVICES

Visit www.sbeinc.com to download  
a PDF version of the latest  

SBE Newspaper and SBE Newsletter

Truesdell Corporation of California, Inc.  
is requesting quotes from all qualified subcontractors and suppliers  

for the following project: 
City of Ontario, CA 

Bridge Preventative Maintenance Project (BPMP) at Various Locations. 
We are soliciting for:  TRAFFIC CONTROL SYSTEM; REMOVE ASPHALT CONCRETE  
SURFACING; HOT MIX ASPHALT (BRIDGE); LEAD COMPLIANCE PLAN; PUBLIC  
SAFETY PLAN; SIGNING AND STRIPING; GRIND EXISTING BRIDGE DECK;  
RECONSTRUCT BARRIER; RECONSTRUCT GUARDRAIL.
This project has an 11% DBE requirement. Truesdell Corporation of CA, Inc. is an  
Equal Opportunity Employer and will work with any interested subcontractor to  
identify opportunities to break items into economically feasible packages. Contact us 
should you need assistance with obtaining bonding, insurance, equipment, materials 
and or supplies. Please contact us should you need assistance in obtaining the plans, 
specifications and contract requirements for this project. 
Performance and Payment Bonds may be required for the full amount of the subcontract.  
Subcontractors will be required to execute the Truesdell Corp’s Standard Subcontract  
Agreement. Quotes are due by 5:00 PM the day before the bid date of January 9, 2020.   
Please fax your quotations to 602-437-1821, Attn: Victor Liou.

Sub-Bids Requested from qualified DBE Subcontractors and Suppliers For:
REGIONAL WATER RECYCLING PLANT NO. 5 (RP-5) LIQUIDS TREATMENT EXPANSION  

TO 22.5 MGD AND SOLIDS TREATMENT FACILITY 
PROJECT NOS. EN19001 & EN19006 

Owner: Inland Empire Utilities Agency 
Location: Chino, CA 

Bid Date: February 20, 2020 @ 2:00 P.M.

J.F. Shea Construction, Inc. 
667 Brea Canyon Road, Suite 30 • Walnut, CA  91789 

Phone: (909) 595-4397, Fax: (909) 444-4268 
Contact: Lori Olivas, lori.olivas@jfshea.com

J.F. Shea Construction, Inc. is soliciting your participation in the preparation of this bid. We are 
particularly interested in bids from subcontractors/suppliers for the following work items:
Demolition, Erosion Control, Geotextiles, Microtunneling, AC Paving, Aggregates, Ready-Mix 
Concrete, Reinforcing Steel, Precast Concrete, Masonry, Structural Steel, Miscellaneous Metals, 
Steel Deck, Plastic Paneling, Waterproofing, Metal Wall Panels, Roofing, Sheet Metal, Sealants, 
FRP Doors/Frames, Hardware, Access Doors, Overhead Coiling Doors, Aluminum Strorefront, 
Skylights, Glazing, Metal Framing & Drywall, Resilient Tile Flooring & Base, Perforated Metal 
Acoustic Panels, Painting and Coatings, Louvers, ID Devices, Fire Protection Specialties, Toilet  
Accessories, Aluminum Clarifier Cover, Equipment, Jib & Davit Cranes, Hoists, Monorails and 
Bridge Cranes, Truck Scale, HVAC, Electrical and Instrumentation

Plans and Specifications: Please email your request to elizabeth.schmid@jfshea.com 
Plans may also be viewed at the Dodge Plan Rooms or at our Walnut Office.

J.F. Shea Construction, Inc. is an equal opportunity employer and intends to negotiate in good faith 
with interested DBE firms and intends to utilize the lowest responsive bidder. J.F. Shea expects poten-
tial subcontractors to be bondable. J.F. Shea will pay for up to 1% for subcontractor bond costs. Sub-
contractors and Suppliers are expected to bid per plans and specifications, including requirements 
for warranties. Standard manufacturer’s warranties, if not in conformance with owner’s specifications, 
will not be accepted.

Chumo Construction, Inc. 
14425 Joanbridge Street, Baldwin Park, CA 91706 

Phone: (626) 960-9502 • Fax: (626) 960-3887 
Email:  Office@Chumoconstruction.net 

Contact:  George Chumo

Sub-Bids Requested From Qualified  
DBE Subcontractors & Suppliers 

FOR CONSTRUCTION ON STATE HIGHWAY  
IN ORANGE COUNTY IN LAGUNA BEACH  

AND IRVINE FROM 0.1 MILE SOUTH OF  
ROUTE 73/133 SEPARATION TO ROUTE 
133/241 SEPARATION IN DISTRICT 12  

ON ROUTE 133 
Location: 12-Ora-133-R3.9/13.6 

Contract No. 12-0N6604 
Bid Date:  01-07-2020 @ 2:00 PM

We have information about the plans, specifications, 
and requirements in our office located at 14425 
Joanbridge Street, Baldwin Park, CA.  Please call to 
arrange an appointment, our office hours are 8:00 am 
to 4:30 pm.  Copying services are available.
100% Performance and Payment Bonds with a surety com-
pany subject to approval of Chumo Construction Company, 
Inc. are required of subcontractors for this project. Chumo 
Construction will pay bond premium up to 1.5%.  Subcon-
tractors will be required to abide by terms and conditions 
of the AGC Master Labor Agreements and to execute an 
agreement utilizing the latest AGC Standard Long Form 
Subcontract incorporating prime contract terms and condi-
tions, including payment provisions.  Chumo Construction’s 
listing of a Subcontractor is not to be construed as an ac-
ceptance of all of the Subcontractor’s conditions or excep-
tions included with the Subcontractor’s price quote. Chumo 
Construction requires that Subcontractors and Suppliers 
price quotes be provided at a reasonable time prior to the 
bid deadline to enable a complete evaluation.  For assis-
tance with bonding, insurance, lines of credit, equipment,  
materials and/or supplies contact George Chumo at  
(626) 960-9502. 

Chumo is an equal opportunity employer
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Utilize SBE’s TARGET DISTRIBUTION to reach the DBEs, SBEs, DVBEs, MBEs, and OBEs  
that match the trades and goods you need. 						    www.sbeinc.com

Advertisewith the Small Business Exchange 	   

California Sub-Bid Request Ads

 BID NOTICE CBE/LSBE FIRMS
The High Desert Mental Health Urgent Care Center (MHUCC) is a component of the Los Ange-
les County’s Public Works Program. The project site is located at 335 East Avenue I in the city of 
Lancaster. The MHUCC facility entails the construction of one (1) 1-story building. The total build-
ing footprint area is approximately 9,900 square feet sitting on a 5.98 acre lot. The project will 
provide a surface parking lot, an ambulance drive, and landscaping improvements. The building 
program will include nurse stations, therapy rooms, seclusion rooms, and offices for the health 
providers. 
Current subcontracting scopes of work are as follows:

 
PENTA will be hosting a Pre-Bid Meeting on (Date/Time TBD), at (Location TBD).
The  County’s CBE participation goal for the MHUCC project is 25% 

Bids are due January 17, 2020 by 2:00 p.m.
* All interested bidders must submit a pre-qualifications form to bid.  You can access the  
pre-qualification form  https://pentabldggroup.sharefile.com/d-s3e94ac1a7c349f78 and  
submit to PENTA via  email at  amccoll@pentabldggroup.com

For information on the availability of plans, specifications, and the Bidder’s policy, please  
contact: emolloy@pentabldggroup.com
For all technical questions, please contact:  jgonzalez@pentabldggroup.com

•	 Rough & Finish Carpentry        
•	 Openings/Doors/Glazing                                      
•	 Specialties/Signage/Accessories/lockers           
•	 Paving & Surfacing 
•	 Metal Panels
•	 Landscaping & Irrigation     

•	 Thermal & Moisture Protection                     
•	 Finishes/Drywall/Plaster/Paint/Flooring
•	 Window Furnishings
•	 Striping/Pavement Markings
•	 Site Concrete, Bioswale, Flat Work & Walls                                                                                                             

BID NOTICE UNION TRADE FIRMS
Bomel requests interest to bid from Union trade firms for the Hollywood Park MU4 Parking struc-
ture, located in the City of Inglewood, California, in the Hollywood Park Project Area. The project 
consists of construction of an approximately 500,042 square foot (7) seven-level, cast-in-place 
concrete parking structure which includes (1) one basement level (mechanically ventilated)  
w/ Interior lighting, plumbing, & mechanical systems. 
We are looking for proposals from Union Contractors with local workforce for the following trades: 
**Parking Lot Striping, Barrier Cables, Expansion Joints, Doors/Frames/Hardware, Painting, 
Signs & Graphics, Bike Racks**
Project Name: Hollywood Park MU-4 Parking Structure
Estimated Cost: $34,000,000.00
Local Hire Participation Goal: 30% of the labor hours required
MBE/DBE Participation Goal: 30% of contract value
General Contractor: Bomel Construction Company Inc.
Development Manager: Wilson Meany
Owner: HPMU4 LA, LLC
Project Requirement: Hollywood Park Development Project Labor Agreement (PLA)
Project Duration: November 2019 through March 2021
Proposals will need to comply with Project Insurance Requirements.
Outreach Meeting: TBD
Bid Due Date & Time: January 24th, 2020 at 5:00pm
For more information on the availability of plans, specifications, and the bidder’s policy, please 
submit a request to Bomel Construction at DVU@bomelconstruction.com.

Kiewit Infrastructure West Co. 
4650 Business Center Drive Fairfield, CA 94534   

Attn: Victor Molina • norcal.bids@kiewit.com  
Fax: 707-439-7301

Requests bids from certified San Francisco Contract 
Monitoring Division (CMD) Small and Micro-LBEs, CUCP 
DBE’s and Small Business Enterprises (SBEs) Subcontrac-
tors, Consultants, and/or Suppliers seeking to participate 
in the SFPUC, Mountain Tunnel Improvements Project in 
Tuolumne and Mariposa Counties, CA.

http://www.sfgov.org/cmd 
http://www.epa.gov 
http://www.sba.gov 

www.californiaucp.org
Subcontractors and Suppliers  

for the following project:
Mountain Tunnel Improvements Project 

Contract No. HH-1000 
Owner: San Francisco Public Utilities Commission 

Bid Date: January 16, 2020 @ 2:00 P.M.
SF Small/Micro Local Business Enterprises (LBEs) / 

Disadvantaged Business Enterprises (DBEs)
Minority Business Enterprises (MBE), Women Business 
Enterprises (WBE), Small Business Enterprises (SBE), 
Small Businesses in a Rural Area (SBRA), Labor Surplus 
Area Firms (LSAF), or Historically Underutilized Busi-
ness (HUB) Zone Businesses wanted for the following 
scopes, including, but not limited to:
Aggregates, AC Paving, Blasting, Concrete Supply, 
Concrete Pumping, Concrete Reinforcement Supply & 
Install, Concrete Forming &Accessories, Concrete Pav-
ing, Cast in Place Concrete, Precast Concrete, CIDH, De-
molition, Drilled Concrete Anchors & Dowels, Drilled 
Micropiles, Equipment, Electrical, Erosion Control, 
Fencing & Gates, Hoists & Cranes, HVAC, Hydroseed-
ing, Instrumentation & Controls, Joint Sealants, Tunnel 
Grouting, Masonry, Metals, Openings, Painting & Coat-
ings, Piping & Valves, Pumps, Propane Storage Tanks, 
Retaining Walls, Roof Decking, Sheet Metal, Signage, 
Structural Steel, Steel Doors & Frames, Shotcrete, Shor-
ing, Slope Protection, Street Sweeping, Survey & Tun-
nel Stationing, SWPPP, Tunnel Invert Paving, Thermal & 
Moisture Protection, Trucking & Hauling, Utility Boring, 
Water Truck and Welding.
Bonding, insurance and any technical assistance or in-
formation related to the plans or specification and re-
quirements for the work will be made available to inter-
ested SF CMD certified, Small/Micro SB LBE and CUCP, 
MBE, SBE, SBRA, LSAF OR HUB certified DBE suppliers 
and subcontractors. Please visit SFPUC website: http://
sfgov.org/cmd/surety-bond-assistance-program-1 for 
their Bond Assistance Program. Assistance with obtain-
ing necessary equipment, supplies, materials, or servic-
es for this project will be offered to interested certified 
suppliers and subcontractors.

Subcontractor and Supplier Scopes are due January 
10, 2020 and Quotes NO LATER THAN  

January 15, 2020 at 5 PM.
Plans are available for viewing at our office at our ad-
dress below and through SmartBidNet (SBN).
All subcontractors that are registered in our SBN data-
base will receive an invitation to bid. Please visit Smart-
BidNet to complete the SFPUC Confidentiality Agree-
ment, register your company and to receive bidding 
information, view plans and specifications.

You can view the plans in our office during regular 
business hours by appointment.

Performance Bond and Payment Bonds may be 
required for subcontractors and a supplier bond for 

suppliers, where applicable.
Drinking Water State Revolving Fund (DWSRF)  

Provisions apply
Project Labor Agreement applies 

Davis Bacon Act applies
An Equal Opportunity Employer 

CA Lic. 433176 
DIR# 1000001147
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EXCHANGE

11555 Dublin Boulevard • P.O. Box 2909 
Dublin, CA 94568-2909 

(925) 829-9220 / FAX (925) 803-4263 
Estimator: JIM YACKLEY 

Website: www.desilvagates.com 
An Equal Opportunity/ 

Affirmative Action Employer
 

DeSilva Gates Construction (DGC)  
is preparing a bid as a Prime Contractor  

for the project listed below:
CALTRANS ROUTE 174 – CONSTRUCTION ON 

STATE HIGHWAY IN NEVADA COUNTY  
NEAR PEARDALE FROM MAPLE WAY  

TO YOU BET ROAD 
Contract No. 03-4F3704,  

Federal Aid Project No. ACHSST-P174(014)E 
Disadvantaged Business Enterprise Goal  

Assigned is 18%
OWNER: 

STATE OF CALIFORNIA 
DEPARTMENT OF TRANSPORTATION 

1727 30th Street, Bidder’s Exchange, MS 26,  
Sacramento, CA 95816

REVISED BID DATE: January 8, 2020 @ 2:00 P.M.
DGC is soliciting quotations from certified Disad-
vantaged Business Enterprises, for the following 
types of work and supplies/materials including but 
not limited to:
AC DIKE, BIOLOGIST CONSULTANT, CLEARING 
AND GRUBBING/DEMOLITION, CONSTRUCTION 
AREA SIGNS, DEVELOP WATER SUPPLY, ELECTRI-
CAL, EROSION CONTROL, FENCING, HYDRO-
SEEDING, K-RAIL SUPPLIER, LEAD COMPLIANCE 
PLAN, MINOR CONCRETE, MINOR CONCRETE 
STRUCTURE, MISC. IRON AND STEEL, ROADSIDE 
SIGNS, ROADWAY EXCAVATION, COLORED HOT 
MIX ASPHALT, STRIPING, SWPPP/WATER POL-
LUTION CONTROL PLAN PREPARATION, TEM-
PORARY EROSION CONTROL, UNDERGROUND, 
TRUCKING, WATER TRUCKS, STREET SWEEPING, 
CLASS 2 AGGREGATE BASE MATERIAL, HOT MIX 
ASPHALT (TYPE A) MATERIAL, RUBBERIZED HMA 
(GAP GRADE) MATERIAL, ASPHALT OIL BINDER.
Plans and specifications may be reviewed at 
our offices located at 11555 Dublin Boulevard,  
Dublin, CA or 7700 College Town Drive, Sacra-
mento, CA, or at your local Builders Exchange, 
or reviewed and downloaded from the ftp site 
at ftp://ftp%25desilvagates.com:f7pa55wd@
pub.desilvagates.com (if prompted the user-
name is ftp@desilvagates.com and pass-
word is f7pa55wd) or from the Owner’s site at  
www.dot.ca.gov/hq/esc/oe/weekly_ads/all_
adv_projects.php
Fax your bid to (925) 803-4263 to the attention 
of Estimator Jim Yackley. If you have questions 
for the Estimator, call at (925) 829-9220.  When 
submitting any public works bid please include 
your DUNS number and DIR number.  For ques-
tions regarding registration for DIR use the link at 
www.dir.ca.gov/Public-Works/PublicWorks.html
If you need DBE support services and assistance 
in obtaining bonding, lines of credit, insurance, 
necessary equipment, materials and/or supplies or 
related assistance or services, for this project call 
the Estimator at (925) 829-9220, or contact your lo-
cal Small Business Development Center Network 
(http://californiasbdc.org) or contact the Califor-
nia Southwest Transportation Resource Center  
(www.transportation.gov/osdbu/SBTRCs). DGC is 
willing to breakout portions of work to increase 
the expectation of meeting the DBE goal. 
At our discretion, 100% Payment and 100% Per-
formance bonds may be required as a subcon-
tract condition.  This will be a PREVAILING WAGE 
JOB.  DGC is an Equal Opportunity/Affirmative 
Action Employer.

11555 Dublin Boulevard • P.O. Box 2909 
Dublin, CA 94568-2909 

(925) 829-9220 / FAX (925) 803-4263 
Estimator: VICTOR LE 

Website: www.desilvagates.com 
An Equal Opportunity/ 

Affirmative Action Employer
 

DeSilva Gates Construction (DGC)  
is preparing a bid as a Prime Contractor  

for the project listed below:
CALTRANS ROUTE 280 –  

CONSTRUCTION ON STATE HIGHWAY  
IN SANTA CLARA AND  

SAN MATEO COUNTIES IN LOS ALTOS HILLS AND 
MENLO PARK FROM FOOTHILL  

EXPRESSWAY UNDERCROSSING TO 0.5 MILE 
NORTH OF SAND HILL ROAD OVERCROSSING 

Contract No. 04-3J3204,  
Federal Aid Project No. ACNH-280-1(150)E 

Disadvantaged Business Enterprise Goal  
Assigned is 19%

OWNER: 
STATE OF CALIFORNIA 

DEPARTMENT OF TRANSPORTATION 
1727 30th Street, Bidder’s Exchange, MS 26,  

Sacramento, CA 95816 
BID DATE: JANUARY 7, 2020 @ 2:00 P.M.

DGC is soliciting quotations from certified Disadvantaged 
Business Enterprises, for the following types of work and 
supplies/materials including but not limited to:
AC DIKE, COLD PLANE, CONCRETE BARRIER, CON-
STRUCTION AREA SIGNS, ELECTRICAL, EROSION 
CONTROL, HAZARDOUS / CONTAMINATED MATE-
RIAL, METAL BEAM GUARDRAIL, MINOR CONCRETE 
/ TEXTURE PAVING, MINOR CONCRETE STRUCTURE, 
PCC GRINDING, STRUCTURAL CONCRETE APPROACH 
SLAB / INDIVIDUAL SLAB REPLACEMENT, ROADSIDE 
SIGNS, OBJECT MAKERS, STRIPING, SURVEY / STAK-
ING, SWPPP / WATER POLLUTION CONTROL PLAN 
PREPARATION, TEMPORARY EROSION CONTROL, 
UNDERGROUND, VEGETATION CONTROL, TRUCKING, 
WATER TRUCKS, STREET SWEEPING, CLASS 2 AGGRE-
GATE BASE MATERIAL, CLASS 1 PERMEABLE MATE-
RIAL, HOT MIX ASPHALT (TYPE A) MATERIAL, RUBBER-
IZED HMA (OPEN GRADE) MATERIAL, RUBBERIZED 
HMA (GAP GRADE) MATERIAL.
Plans and specifications may be reviewed at our of-
fices located at 11555 Dublin Boulevard, Dublin, CA 
or 7700 College Town Drive, Sacramento, CA, or at 
your local Builders Exchange, or reviewed and down-
loaded from the ftp site at ftp://ftp%25desilvagates.
com:f7pa55wd@pub.desilvagates.com (if prompted 
the username is ftp@desilvagates.com and password is 
f7pa55wd) or from the Owner’s site at www.dot.ca.gov/
hq/esc/oe/weekly_ads/all_adv_projects.php
Fax your bid to (925) 803-4263 to the attention of Es-
timator Victor Le. If you have questions for the Estima-
tor, call at (925) 829-9220.  When submitting any public 
works bid please include your DUNS number and DIR 
number.  For questions regarding registration for DIR 
use the link at www.dir.ca.gov/Public-Works/Public-
Works.html
If you need DBE support services and assistance in obtain-
ing bonding, lines of credit, insurance, necessary equip-
ment, materials and/or supplies or related assistance or 
services, for this project call the Estimator at (925) 829-
9220, or contact your local Small Business Development 
Center Network (http://californiasbdc.org) or contact the 
California Southwest Transportation Resource Center 
(www.transportation.gov/osdbu/SBTRCs). DGC is willing 
to breakout portions of work to increase the expectation 
of meeting the DBE goal. 
At our discretion, 100% Payment and 100% Perfor-
mance bonds may be required as a subcontract condi-
tion.  This will be a PREVAILING WAGE JOB.  DGC is an 
Equal Opportunity/Affirmative Action Employer.

11555 Dublin Boulevard • P.O. Box 2909 
Dublin, CA 94568-2909 

(925) 829-9220 / FAX (925) 803-4263 
Estimator: ERIC ALLRED 

Website: www.desilvagates.com 
An Equal Opportunity/ 

Affirmative Action Employer
 

DeSilva Gates Construction (DGC)  
is preparing a bid as a Prime Contractor  

for the project listed below:
ANNUAL STREET MAINTENANCE  

PROJECT 18-XX 
WINCHESTER BOULEVARD STREET  

RESURFACING 
DBE Goal 16%

OWNER: 
CITY OF CAMPBELL 

70 N. First Street, Campbell, CA 95008
BID DATE: JANUARY 8TH, 2020 @ 3:00 P.M.

DGC is soliciting quotations from certified Disad-
vantaged Business Enterprises, for the following 
types of work and supplies/materials including but 
not limited to:
ADJUST IRON, COLD PLANE, CONSTRUCTION 
AREA SIGNS, ELECTRICAL, EMULSION  SUP-
PLIER, EROSION CONRROL,  MINOR CONCRETE,  
ROADSIDE SIGNS,  STRIPING, TESTING, TRAFFIC 
CONTROL SYSTEM,  TRUCKING, WATER TRUCKS, 
STREET SWEEPING, HOT MIX ASPHALT (TYPE A) 
MATERIAL, RUBBERIZED HMA (GAP GRADE) MA-
TERIAL.
Plans and specifications may be reviewed at 
our offices located at 11555 Dublin Boulevard, 
Dublin, CA or 7700 College Town Drive, Sacra-
mento, CA, or at your local Builders Exchange, 
or reviewed and downloaded from the ftp site at  
ftp://ftp%25desilvagates.com:f7pa55wd@
pub.desilvagates.com (if prompted the user-
name is ftp@desilvagates.com and password 
is f7pa55wd) or from the Owner’s Service site 
at QuestCDN, Quest Project No. 6598278,   
info@questcdm.com (952) 233-1632.
Fax your bid to (925) 803-4263 to the attention 
of Estimator Eric Allred. If you have questions for 
the Estimator, call at (925) 829-9220.  When sub-
mitting any public works bid please include your 
DUNS number and DIR number.  For questions 
regarding registration for DIR use the link at:   
www.dir.ca.gov/Public-Works/PublicWorks.html
If you need DBE support services and assistance 
in obtaining bonding, lines of credit, insurance, 
necessary equipment, materials and/or supplies 
or related assistance or services, for this project 
call the Estimator at (925) 829-9220, or contact 
your local Small Business Development Center 
Network (http://californiasbdc.org) or contact 
the California Southwest Transportation Re-
source Center (www.transportation.gov/osdbu/
SBTRCs). DGC is willing to breakout portions of 
work to increase the expectation of meeting the 
DBE goal. 
At our discretion, 100% Payment and 100% Per-
formance bonds may be required as a subcon-
tract condition.  This will be a PREVAILING WAGE 
JOB.  DGC is an Equal Opportunity/Affirmative 
Action Employer.
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Construction Jobs: 5 Reasons Why You Should 
Start a Career in Construction
Of course, for those with a university degree and 
seeking a job in an area like project management 
or civil engineering, salary trajectory is solid, 
even right after graduation. However, unexpect-
edly, construction workers without a college de-
gree can benefit from income security with indus-
try median salaries up to around $80,000 a year 
for certain jobs. Some of the highest-paid careers 
with no four-year degree required include:

•	 Elevator installers and repairers

•	 Boilermakers

•	 Plumbers

•	 Electricians

•	 Construction equipment operators

•	 Roofers

Of course, pay is also a factor of the market 
you’re located in. While a construction profes-
sional might make a decent salary in a city like 
Seattle, it could vary significantly for a similar 
role in a city on the east coast. To see which U.S. 
markets are paying the highest for construction 
jobs, you migh want to take a look at this post 
“10 Highest Paying Cities for Construction Jobs 
[SlideShare].”

If a salary is an employment concern for you, con-
struction offers more stability than many other in-
dustries with the opportunity to excel, with and 
without a four-year degree. Want to learn more 
about the top construction careers for those with 
and without a degree? Check out the following 
post: “13 of the Top Careers in Construction.”

3. Futuristic Feels: The Industry is Getting 
Technical

Even if construction salaries are appealing, you 
might be concerned with the tools of the trade. 
For instance, if you’re thinking massive reels of 
blueprints, hammers and nails, aren’t items you’d 
like to deal with on a day to day basis, you’d be 
mistaken in your mindset. The manual construc-
tion tools and processes of yesterday are very dif-
ferent from the highly-technical applications and 
devices emerging on jobsites today. As construc-
tion projects get more advanced and more stake-
holders are involved, technology has become a 
necessity on jobsites and gives workers the op-
portunity to learn and apply new skills.

For construction jobs, this means that workers 
will have new opportunities to work with ad-
vanced technology firsthand. Some of the stan-
dard “tools” of construction now include mobile 
construction software and document management 
systems and disruptive technology like BIM and 
drones.

Furthermore, skilled field workers are now oper-
ating some of the most sophisticated machines in 

the market making construction sites look more 
like a futuristic scene than a jobsite. The good 
news is that the future will continue to get bright 
with technology use on jobsites. The industry 
is just finally making the digital transition and 
construction professionals are wising up on the 
improvements to their bottom lines that they can 
only achieve with the help of technology. Even if 
you’re not committed to a long-term career in the 
building industry, a solid construction job in the 
short-term could provide you with the skills and 
competitive edge to take with you to your dream 
career later.

4. Not Your Grandfather’s Workforce: A 
Changing Labor Market

Due to the influx of technology and career oppor-
tunities that construction offers, the workforce is 
evolving. As a result, more women and minorities 
are choosing to take jobs in construction. The in-
dustry currently has a large Hispanic representa-
tion and companies are already rethinking their 
strategies to recruit and retain more women talent. 
Although the industry still has ways to go to make 
significant improvements in training and recruit-
ing to create a more balanced workplace, they are 
surely making changes for the better.

In addition to the industry getting more diverse, 
it’s also getting younger. With more Boomers on 
the verge of retirement, companies are actively 
recruiting more Millennials for construction jobs 
to fill their roles. For a Millennial looking to start 
a career right after high school, construction is 
one of the few industries where it’s possible to 
begin without four years of college. Even for 
those finishing up a degree, there are plenty of 
apprenticeships and internships available to give 
younger generations a taste for what construction 
jobs are really like.

5. No Desk Required: Non-Traditional Jobs 
with High Worker Satisfaction

Let’s face it, the 9 to 5 work cubicle environ-
ment simply isn’t for everyone—but the idea of it 
might be so ingrained in your mind (or your par-
ents’), that it’s hard to think about a career where 
a desk isn’t your main station. Although some 
construction professionals still have a steady desk 
job, many construction jobs are done outside the 
office and trailer. Whether you’re in the field or 
meeting with other project stakeholders, careers 
in construction are more often than not very ac-
tive and involve engaging in many face-to-face 
conversations to solve problems.

Even better, construction workers find a certain 
job satisfaction not many other works can say the 
same—the chance to see their work put into phys-
ical motion. Imagine driving by a skyscraper or 
massive hospital and knowing you played a role 
in making that structure a reality. To watch your 

plans be built or to be the worker doing the actual 
construction, can be an incredibly fulfilling expe-
rience. As a matter of fact, it may just be one of 
the reasons why construction workers are among 
the happiest employees.

Overall, construction is far from a traditional job 
and depending on your trade or role, you can find 
a job that’s extremely mentally and physically 
fulfilling.

7 Tips for Finding Construction Jobs

If your interested is peaked from these top ben-
efits of working in construction, you might want 
to start exploring how to break into the industry. 
Whether or not you believe a construction job is 
in your future, it also never hurts to explore your 
options. Below, here’s how you can start to ex-
plore or find a job in construction with or without 
a college degree.

With No Degree

1. Brush up your resume: Before you begin, 
make sure you have your resume in order. Draw 
on any relevant work experience from the past. 
Have you ever volunteered? Consider all of the 
work and projects you’ve contributed to beyond 
jobs you were just paid for.

2. Search smarter: If you’re searching for jobs 
online, look for construction jobs that advertise 
little to no experience required. You might even 
want to start searching for terms like “general la-
bor” or “construction labor” to get started in an 
unskilled position. You can also look for short-
term or seasonal jobs. Even short experiences can 
help you determine if you like the industry with-
out a long-term commitment, or at least get your 
foot in the door.

3. Contact a temp agency: Not all jobs are ad-
vertised online, and temporary staffing agencies 
might have other opportunities available you’re 
not aware of.

4. Consider a trade school or applying for an 
apprentice job: If you absolutely know you want 
to be in the construction industry, you should 
think about entering a trade school or applying 
for an apprenticeship. With specialized classes 
and training, you’re more likely to get your career 
off on the right foot.

With a Degree or Working to Get One

5. Choose your major and classes wisely: If you 
know exactly what kind of job you would like to 
have in construction, make sure you’re on track 
in your program. Find a mentor in a professor if 
you don’t already have one. If you haven’t chosen 
your major but know construction is where you 
want to be, try to talk to recent graduates in the 
field and listen to their thoughts and experiences.

g Continued on page 6 
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California Sub-Bid Request Ads

                             

5225 Hellyer Avenue, Suite #220 
San Jose, CA  95138 

Phone (408) 574-1400 • Fax (408) 365-9548 
Contact:  Randy Bonino 

Email: estimating@graniterock.com

REQUESTING SUB-QUOTES FROM 
QUALIFIED SBE, Small DBE, Women 

Owned SBE, HUBZone SBE,  
Veteran-Owned SBE, Service Disabled Veteran 

Owned SBE SUBCONTRACTORS/ 
SUPPLIERS/TRUCKERS FOR:

South San Francisco Bay Shoreline Project 
IFB No. W912P720B0001 

Owner:  US Army Engineer District, San Francisco 
Engineers’ Estimate: $53,000,000 

BID DATE: January 16, 2020 @ 10:00 AM
Items of work include but are not limited to:  
Contractors Quality Control, Design Catwalk, 
Clearing & Grubbing, Demolition, Geotechni-
cal Instrumentation, Geotech, Piezometers, 
Geogrid, Dewatering, Erosion Control, Hydro-
seeding, Trucking, High Performance Turf Re-
inforced Mat, Import Fill, Base Rock, Biologist, 
Survey, Settlement Monitoring, Rodent Control 
Chain Link Fabric, Catwalk and Temporary Sheet 
Pile Wall.
Granite Rock Company ‘Graniterock’ is signa-
tory to Operating Engineers, Laborers, Team-
sters, Carpenters and Cement Masons unions. 
100% performance and payment bonds will be 
required from a qualified surety company for the 
full amount of the subcontract price. Bonding as-
sistance is available. Graniterock will pay bond 
premium up to 1.5%. In addition to bonding 
assistance, subcontractors are encouraged to 
contact Graniterock Estimating with questions 
regarding obtaining lines of credit, insurance, 
equipment, materials and/or supplies, or with 
any questions you may have. Subcontractors 
must possess a current contractor’s license, DIR 
number, insurance and worker’s compensation 
coverage. Subcontractors will be required to 
enter into our standard contract. Graniterock 
intends to work cooperatively with all qualified 
firms seeking work on this project. 

We are an Equal Opportunity Employer

                             

5225 Hellyer Avenue, Suite #220 
San Jose, CA  95138 

Phone (408) 574-1400 • Fax (408) 365-9548 
Contact: Paul Brizzolara 

Email: estimating@graniterock.com

REQUESTING SUB-QUOTES FROM 
QUALIFIED SBE, SUBCONTRACTORS/

SUPPLIERS/TRUCKERS FOR:
I-280 / Foothill Expressway Off-Ramp 

Improvements 
Contract C19222 

Owner:  Santa Clara Valley  
Transportation Authority 

Engineers’ Estimate: $3,200,000 
BID DATE: January 16, 2020 @ 2:00 PM

Items of work include but are not limited to:  
SWPPP, Construction Area Signs, Striping, 
PCMS, Traffic Control, Erosion Control, Sweep-
ing, MBGR, Concrete Barrier, Minor Concrete, 
Hazardous Dirt Off-Haul, Clearing & Grubbing, 
Landscape, AC Dike, Tack, Sign Structures, Elec-
trical, Survey and Trucking.
Granite Rock Company ‘Graniterock’ is signatory 
to Operating Engineers, Laborers, Teamsters, 
Carpenters and Cement Masons unions. 100% 
performance and payment bonds will be re-
quired from a qualified surety company for the 
full amount of the subcontract price. Bonding 
assistance is available. Graniterock will pay bond 
premium up to 1.5%. In addition to bonding 
assistance, subcontractors are encouraged to 
contact Graniterock Estimating with questions 
regarding obtaining lines of credit, insurance, 
equipment, materials and/or supplies, or with 
any questions you may have. Subcontractors 
must possess a current contractor’s license, DIR 
number, insurance and worker’s compensation 
coverage. Subcontractors will be required to 
enter into our standard contract. Graniterock 
intends to work cooperatively with all qualified 
firms seeking work on this project. 

We are an Equal Opportunity Employer

6. Become an intern: Internships are some of the 
most valuable work experiences you can get as 
a young professional—in or out of college. The 
best part is that since most internships are short 
term, you don’t have to feel like you’re commit-
ting to a major career path.

7. Attend a job fair: If you’re a recent college 
graduate or graduating soon, attend a job fair. 

You’ll be able to see what kind of jobs are in the 
market and what your odds are of landing certain 
gigs right with just a degree.

Why Not Consider a Career in Construction

So, why consider a job in construction? More 
like, why are you not considering construction 
jobs right now? With opportunities and salaries 
on the rise, a chance to gain valuable cross-indus-
try technical skills and to be part of an active and 

diverse workforce, what’s not to love? Construc-
tion could become the dream job you never knew 
you were looking for; so start your research and 
explore a career in the industry for your future 
today.

SOURCE: 

https://blog.plangrid.com/2019/07/construc-
tion-jobs-5-reasons-why-you-should-start-a-
career-in-construction/

g Continued from page 5

Construction Jobs: 5 Reasons Why You Should 
Start a Career in Construction

REQUESTING SUB BIDS FOR ALL TRADES
Including QUALIFIED SBE/SDB-8a/WOSB/

VOSB/SDVOSB/Hub-Zone 
SUBCONTRACTORS & SUPPLIERS ON  

THE FOLLOWING PROJECT
SCI-CLC Hospital 

VA San Diego Healthcare System 
SAN DIEGO, CALIFORNIA 
BIDS DUE: Jan. 21, 2020 

10:00 am PST

(An Equal Opportunity Employer)
18850 Von Karman Avenue, Suite 100  

Irvine, CA 
(949) 852-0111

(949) 852-0218 (FAX)
To receive an invitation to bid, email Jim Haugsness 
at jhaugsness@henselphelps.com
Subcontracts awarded on this project will be on 
the Hensel Phelps Construction Co. stand-ard 
form subcontract and may include a requirement 
to provide payment & performance bonds from 
a T-Listed surety at the subcontractor’s expense. 
HPCC will assist in obtaining bonds, lines of credit 
or insurances required. 
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Tutor Perini/O & G Joint Venture (TPOG)

FOR SUBCONTRACTING OPPORTUNITIES ON THE WESTSIDE 
PURPLE LINE EXTENSION SECTION 2 PROJECT

SEEKING DBE FIRMS

OWNER: LOS ANGELES COUNTY METROPOLITAN TRANSPORTATION AUTHORITY (LACMTA)

TPOG issues Notice of Interest (NOI) Emails to all Tutor Perini/O & G Joint Venture registered 
vendors notifying them of upcoming 1st tier opportunities on the project. All CUCP certified 
DBEs vendors based in Southern California are already registered with TPOG. Please contact 

us if your firm is not receiving TPOG Notices of Interest by sending a note to:

INTERESTED IN WORKING WITH TPOG?

Nareg@moderntimesinc.com

BONDING, LINES OF CREDIT, AND INSURANCE SUPPORT SERVICES: 
TPOG is willing to assist DBE Subcontractors and suppliers in obtaining access to bonds, lines of credit 

and insurance. Please email Nareg Bostanian for your requests for assistance. 

TPOG is soliciting in good faith all interested subcontractors as well as certified DBE firms. If you are interested 
in bidding or have any questions in relation to the scope, please email DBE Project Coordinator: Nareg

Bostanian or visit the website below. http://www.tpogjv4purpleline.com/index.html


